
  

 

Guidelines for Interview Questions 
Questions that are not job-related are inappropriate and illegal during all phases of the search process, 

including formal interviews, informal interactions between candidates and search representatives (including 

mealtime conversations), and reference checks.

questions should be occupational questions aimed at what the candidate can 

to the position and the and must be to issues that directly to the job to be 

performed. There are that are not because request or use of 

that may lead to an unfair or 
 

There is a fine line between  and interested in the candidate as a person, and 

asking that can be interpreted as or void asking personal 

questions.  
 

Examples of legitimate questions 

1. Work history and references 

2. to perform the  

3. Educational  

4. Interpersonal  

5. Potential starting date of  

6. Relationship with current or last  

7. Career goals,  

8. Research expertise and  

9. Future research  

10. Experience with 

Examples of  

1. Marital status 

2. Inquiries about  

3.  

4. Family  

5. Health  

6. Arrest  

7. Religious 

that 

1. 

2. 

3. 

4. 

5. 

6.  

7. What is your native language? 

8. Have you ever been in the military? 

9. You don’t look old enough to have a Ph.D., how old are you? 

10. Have you been treated for mental illness? 
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